Relational justice, economic fluctuations, and long-term sickness absence: a multi-cohort study.
Objectives Previous studies mainly based on the public sector show that organizational justice is associated with a lower risk of sickness absence (SA). The purpose of this study is to analyze this association with multi-cohort data from different employment sectors and to discover whether the association varies according to the general economic context or financial situation of the workplace. Methods Cross-sectional Finnish Quality of Work Life surveys from 1997, 2003, and 2008 were combined with data on long-term SA obtained from the Finnish Social Security Institution. The associations between SA periods in the three years following each survey and perceived relational justice, general economic context, and the perceived financial situation of the workplace were analyzed with negative binomial regression. Results Higher level of relational justice was statistically significantly associated with lower rate of SA after controlling for baseline health, but not after controlling for job control and job demands. An interaction was found with relational justice and the financial situation of the workplace. Higher level of relational justice was related to a lower risk of SA when the financial situation of the workplace was stable, but there was a higher risk of SA when the financial situation was insecure. Conclusions The association between relational justice and a lower risk of SA is in line with previous studies when the financial situation of the workplace is stable. In unstable economic conditions, employees may have the courage to take sick leave when they are ill if they are fairly treated by their supervisor.